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* Replacing coaching presence
* Creating privacy vulnerabilities
* Diminishing human connection
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hing experience i< in health and wellness,

rrent coacC .
o ofessional

e to transition to start having some pr
sure all your

t for these types of

but you’d lik
and entrepreneurial clients. You’ve made

contacts know that you are on the lookou

clients.

Now, you get a call from a CEO. Said she was referred to you
by one of your contacts because you have CEO coaching
experience. She’s glad to have found you because no one else
she’s spoken to has worked with specifically with CEOs
previously and she was hoping to have an intake session with

you as soon as possible.
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Be intentional with documentation, -
" agreements
" Disclose software, referrals,
~ refund policies

~/,Discuss boundaries

i . . Revisitwhen needed,
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Real World Ethics
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Be intentional with

Ethics Assist Line

If you have questions about the ICF Code of Ethics, the Ethical Conduct Review Process, the Accreditation
Complaint Process, or any ICF Ethics resources, please contact our Ethics and Compliance Department

through the ICF Ethics Assist Line (ethics@coachingfederation.org or +1.859.226.4245).

If you have a compliance-related concern to report, please use this form. Compliance-related concerns may

include, but are not are limited to, false claims of ICF Membership, ICF Credential status or an Organization's

Accreditation status.
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COACHING BUSINESS e
BUILDING STRATEGIES OACH

Additional Free Resources

www.hawthorneunion.com
youtube.com/@hawthorneunion
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